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COLLECTIVE BARGAINING AGREEMENT
BETWEEN
AMITY SCHOOL DISTRICT 4-]
AND
AMITY TEACHER'S ASSOCIATION

AGREEMENT DURATION: JULY 1, 2017 TO JUNE 30, 2020

This collective bargaining agreement is made and entered into thisi_diaay of

Tt 2017, by and between the Amity Teacher's Association, herein
referred to as the "Association", and Amity School District 4], herein referred
to as the "Employer" or "District."

In witness whereof, the parties hereby affix their signatures as of the date first
written.

Am]i't} Teacher’sﬂf‘:gsociation Amiliﬁoard of Education Chairperson

A L

Superinﬁancyle;lt
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RECOGNITION

The Amity Teachers Association is the exclusive bargaining agent for all
TSPC licensed employees of Amity School District 4J except supervisors,
licensed employees working less than one-half time, confidential employees,
substitutes, and temporary employees.

SEPARATION

A. In the event any words or sections of a collective bargaining
agreement are declared to be invalid by any court of competent
jurisdiction, by ruling by the Employment Relations Board, by statute,
or constitutional amendment, then upon request by either party, the
invalid words or section of the collective bargaining agreement shall be
reopened for negotiations.

MANAGEMENT RIGHTS AND RESPONSIBILITIES

The District, on its own behalf and on behalf of the electors of the District,
hereby retains and reserves unto itself all powers, rights and authority, duties
and responsibilities conferred upon and invested in it by the laws and the
Constitution of the State of Oregon, such powers, rights, authority, duties and
responsibilities shall include but are not limited to:

A. The executive management and administrative control of the school
system and its properties and facilities.

B. The hiring of all employees and, subject to the provision of the law and
this Agreement, to determine their qualifications and the conditions for
their continued employment or their dismissal or demotion and
promotion and transferring all such employees.

] The right of approval or disapproval of all assignments for all programs
of extracurricular nature.

D. The establishment of the school calendar and assignments of work
loads.
= The right of approval of all textbooks, teaching aids and materials used

in the schools.

F. The right to determine location of the schools and other facilities of the
school system, including the right to establish new facilities and to
relocate or close facilities.












































































































